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Directors service agreement (employment contract)

Service Contract

Dated: [Date]

Name: [Name]
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This contract is dated: [date]

Your employer is: [Company name] (“the Company’ s s m m “mmmm/
EmmEn’)

Your employer’s address is: [Company address]
Your employer ABN/ACN: [Company ABN/ACN]
You are: [employee name]

Your address is: [employee address]

The contract terms are:

1. Definitions

In this agreement:

“‘Board” means the board of directors of the Company.

2. Entire understanding

2.1. Except as noted below, this agreement contains the entire
understanding between you and us and supersedes all previous
agreements and arrangements (if any) relating to your employment. m
EEEEEEEEEEEEEEE , EEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEER.

2.2. In agreeing this contract we have relied on certain documents and
information you have provided to us. If we discover that any of that
information is inaccurate, youwilbeine e s s s s s e s e e EEEEE
EEEEEEEEEEEEEEEEEEEEEEES EEEEEEEEEENESR
EEEEEEEEEEEEEEEEN:

2.2.1 your curriculum vitae /resume, senttOE e e e e e [ E N
m];

2.2.2 certificates of education showing school and university
gualifications and in particular that you have achieved a
[masterofartS] [ seE e e e e | EEEEEEEE [EEEEER
EEEEEN];
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2.2.3 your [membership certificate / membership card / number ]
which states that you have qualifedasa [s s s e s e e m ®
EE | EEEEEEEEEEEE|[EEEN]

Start and continuity

3.1.

3.2.

3.3.

OR

3.4.

Your employment with the Company [startS /s s s | s e e s [emmn

]

[Your employment is for a fixed term of [number s s e e e e e e mE w
E[mmmnm]].

No employment with any other employer counts towards your
continUOUS EE EE EEEEEEEEEEEEENEEENEENNN.

Previous employment with [name of employer] from [date] to [date]
couNtSaS EE EEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEN ]

AND, in both cases,

3.5.

This contract is conditional on approval by the shareholders of m m m m
EEEEEEEEEEEEEEERE.

Job title and job description

4.1.

4.2.

4.3.

4.4.

Your job title is [job title].

Your main tasks and responsibilitiesare setoUl s e e e EEE E E E E N
EEEEEEERNR.

You now agree that we may change your job description or ask you to
do a different job of a similar status and requiring similar skills. We may
also ask you to perform duties additional to those now envisaged or
those actuallyundertaken al s e e e e e e s . EEEEEEEEEEEN,
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Your duty is to perform your job to the best of your ability and to comply
wththe s s e s . EEEEEEEEEEEEEEEEEEEEEEEEENER
m;
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4.4.1 hold any office and/or other appointment in or on behalf of m m
EEEEEEEEEEEEEEEEEEEEEEEEEN,

4.4.2 report to the [title / chief executive / Board] as often as
necessarytokeepthemfuly s s s s s s s s s s s EEEEE®
EEEEEEEEEEEEEEEEEEEEEEERN.

4.4.3 do all in your power to promote develop and extend the
business of the Company and in all respects conform to and
comply with the proper and reasonable directionsand s m m m
IIII[IIII/IIIIIIII/IIIIIIII,IIIII
EEE, EEEN]

4.4.4  comply with all rules or codes of conduct required by any
requlatorybody i NneE e e e e e EEEEEEEEEEEEEEER
EEEEEN.

Place of work

5.1.

OR

5.2.

5.3.

5.4.

Your normal place of work is our above address but we reserve the
righttochangethistOm s e e e s s e e [30 s e eeeennnEn
HE.

Your normal place of work is [address] but we reserve the right to
changethistO s s s s s sss s [25 | seeEEEEEEEEE.

You agree to work anywhere in the Commonwealth of Australia as the
Companymay----------ll-----------lll--
EEENE.

If the Company requires you to work permanently at a place which
necessitatesamove fromyourpreseNi e e e e E e E EEEEE EEE N
EEEEEEEEEEEEEEEEEEEEEEEEN.

Hours of work

6.1.

Your normal hours of work are [9.00 am to 5.30 pm] Monday to Friday,
excluding public holidays. However owing to the nature of your job your
workingtme s s e e EEEEEEEEEEEEEEEEEEEEENEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEENERN.
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6.2.

It is in the nature of your job thatthetaskonhand e s e e e e e m m =
EEEEEEEEEEEEEEEEEEEEEEEEEE . EEEEN . BEEEHR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

Salary

7.1.

7.2.

7.3.

7.4.

OR

7.5.

7.6.

Your salary is $ [0000] per annum payable inequalmonthy s m mm [ m
EEEEEEEEEEE | EEEEEEEEStheeEEEEEEEEEEER
EE, EEEEEEEEEEEEStheEEEEEEEEEEEEEEEEER
B, EEEEEEEEEEEEEEEN.

YoUWI ll s e e EEEEEEEEEEEEEEEEEEEEEEEEENEN
E.

Your salary will be reviewed annually by the remuneration committee.
EEEEEEEEEEEEEEEEEEEEEEEEEEED . EEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEE.

[TheCompanyoperateSa (e m e e e e | EEEEEEEEEEEER
EEEEEEEEEEN EEEEEEEEEEEEEmEmmmnmil]

TheCompanymaypayyoUa s e e EEEEEEEEEEEEEEEEEER
EEEEEEEEEEN, EEEESEEEEEEEEEEEEEEEEEENEER
EEEN.

The Company may at any time during your employment and after m m m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEE . EEEEEEEEEEEEEEEEETR
EEEEEEEEEEEEEEEEEEEEER.

Expenses

8.1.

8.2.

The Company will reimburse to you all reasonable expenses s m s m =
EEEEEEEEEEEEEEEEEEE  EEEEEEEEEEEEEEESR
EEEEEEEN EEEEEEEEEEEEEEEEEEEEEEEEEETRm
n.

The Company reserves the right to change this arrangement SO s m m m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
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8.3.

8.4.

Sofarasthe Company providescredi s s s e e e EEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE BEEBN
EEEEEEENEENN:

8.3.1 keep the card safe at all times;

8.3.2 notifytheissuingbankand e s s e e e EEEEEEEEEEEE
EEEEEEEEEN, EEEESEEEEEEEEEEN;

833 complywithesessEEEEESEEEEEEEEEEEEEEER
EEEEEEN;

8.3.4 avoidusingthecardforanyservcCEe s s s e e e EEEEE NN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEERN.

The Company willreimbursetOyOU R e e EEEEEEEEEEEEEEE
EEEEEEEEEEEEEEEEEEEEEEESEEEEEEEEEEEER
mE.

Annual Leave

9.1

9.2

9.3

9.4

Yourentittement s s s e e e e EEEEEEEEEEEEEEEEENEER
EEEEN.

The Company's leave year runs from April 1 to March 31. Your
entittement to leave daysiscalculated s s e e e e e e e EEE EEEE.
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRS
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEENE.

[We ask you to agree the dates of your holidays atm s e m 28 s m m m =
EEEEEEEEEEEEEEEEEER . EEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
IIIIIIIIIIIIIIIIIIII.]

At a minimum, you must give us notice of twice as many daysas m m m
IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII.(I
EEEEEEN  EEEEEEEEEEEEEEEEEEEEEEEEEENETSRm
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10.

9.5

9.6

OR

9.7

9.8

9.1.

EEEEEEEN, EEEEEEEESEEEESNEEEEEENEEEEEEN
EEEEN)

WemayalsogiveyousSimilar s s s s (E e s e s s EEEEEN)EEN
EEEEEEEEEEEEEEEEEEENEEEEEENEN.

You may not carry holiday forward fromone s s s s s s s e EEEE®
EE Nl EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Youwillbe entittedtocarry s s s s s e e ese e [ennn|m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENN.

If either of us terminates your employment by notice, then any leave
entittement which will have accrued atthedate s s e e e e EEE EE ®
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE .EEBR
EEEEEEEEEEEEEEEEEEEED  EEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEE  EEEEEEEEEEEEEEENESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEERNE.

During the first three months of employment we request that you do not
takelllIllll,IIIIIIIIIIIIIIIIIIII.IIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEER.

Personal (sick) leave

10.1

10.2

10.3

If you are unable to come to work for sicknessorany s mmm , s mm =
IIIIIIIIIIIIIIIIIIII[IIIIIIII]IIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEE.

You should informus ofthereasonfor s m e e e e e m EEEEEE®
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEN.

If your absence continues for a number of days or weeks, you must

continuetocontacCtUS EE EEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEN EEEEEEEEEEEEEEEEEEEEEEEEEETRm
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11.

12.

10.4

10.5

If you are absent from work due to sickness or injury for more than [ten]
days (including weekends) you must provide uswith s s s s s s e m m
EE D EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEE NS EEEEEEEEEEEEEEEEEEEEENETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
. . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER.

Provided you have complied with the general terms relating to sickness
absencereferredtoabove, s e e e EEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
IIIIIIIIIIIIIIIIIIIIII[IIII]IIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEERN.

Other absence

11.1.

|fyOUI’IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII:
11.1.1 parental leavepersonal (carer) leave,

11.1.2 compassionate leave,

11.1.3 community service leave,

11.1.4 long service leave,

11.1.5 or any other reason

then you should ask [Managing Director etc].

11.2.

We do have separate Company policeSeE s s s s s s e e e =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEENE.

Superannuation

[Option l: USE e e e e E EEEEEEEEEEEEEEEEEEEEENEEESN
s “snsmEEmEn’”
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13.

14.

15.

12.1. Weshallpayyoursuperfun"d e s s e s s e s [eeseensnn/nnm
EEEEN/EEEEEEEN/EEEEEEEEEEEEEEEN]

12.2. Currently, weshallpay[9.5]% s e e e e e e EEEEEEEEEEEN
EEEEEEEEN.

[Option 2: Use this optionifthe s e e e e e e e e e e e e e EEEEE“N
EEEEEEE . EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN
EEEEEEEEEEEEEEEEEEEEN]

12.3. WerequireyoutoprovidedetalS s s e s e e e e e e eeeEEEEE®
EEEEEEEEEEEEEEEEEEESEEEEEEEEEEEEEEEER
EEEEN.

12.4. Currently, weshallpay[9.5]% s e e e e e e EEEEEEEEEEEEN
EEEEEEEEN.

Work outside Australia

You will not be required to work outside Australiaforany s s s s s s s s =
II[IIIIIIII]IIIIIIIIIIII.IIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
HE.

Health insurance

14.1. The Company will pay thepremiumsona s s e e e E EEEEEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEER.

14.2. The Company reservestherighttO s s e e s e e EEEEEEEEE®
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEREN.

14.3. The Companyisnotitselfliable s s s e e e e e e e e EEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEN.

Liability insurance

The Company will take out insurance against liabilities in connection s m m = =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN . EEEEEESR
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16.

Company Car

16.1.

16.2.

16.3.

16.4.

16.5.

OR

16.6.

16.7.

16.8.

The Company will provide a car for your busineSSeE s s s s s s mm m
H. EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
HE.

YoumustcomplywithCompanycCar s s e e s e EEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRN
HENE.

When your employment terminates, you agreetoretUrn e s s s e m m m
EEEEEEEEEEEEEEEE , EEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
n.

Youagreetotakegoodcare s s e e e EEEEE EEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEE.

You agree thatthefinalpaymeni s s s s e e e e EEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEESEEEEEEEEEEER
EEEEN.

The Company will not provide you with a car. Instead the Company will
pay you a monthly car allowance of $[Amount s s e e e e e e Em =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEN . EEEEEEEEEEEEEENESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEE EEEEESR
EEEEEN.

Yourcarallowancewillbe s s e e e e EEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEENENEN.

Yourcarallowanceisfuly s s s e s e eEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEENEEEEEEEEEN.
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17. Staff handbook and Company policies

18.

17.1.

17.2.

17.3.

17.4.

You now acknowledge that you have beengivenas s s s e e mmm m
EEEEEEEEEEEEEEEEENR  EEEEEEEEEEEE BEEEHR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR

17.1.1 health and safety;

17.1.2 equal opportunities and non-harassment;

17.1.3 computers, email, Internet and communications;
17.1.4 company vehicles;

17.1.5 personal information protection.

You may not smoke anywhere during working hours. Outside working
hOUI’S,yOl.JmayIIllIIIIIIIIIIIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEE , EEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

Insofar as any of these policies imposes an expectation of behaviour

OnyOUIIIIIIIIIIIIIIII,IIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEERNR.

You accept the importance for the Company in maintaining and
enforcingfullyup- s s s s - EEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEENEEESEENEEEEEEEER
EEEEEEEEEEEESEEEEEESEEEEEEEEEEEEEEENER
EEEEEEEEEEEENEN.

Director’s responsibilities

18.1.

WhilsteveryOUs s s s e EEEEEEEESEEEEEEEEEEEEEEEN
EEEN:

18.1.1 notdo anythingthatwouldl s s e e EEEEEEEEEEEEEE
EEEEEEEEEEEEEEEEEEEEEEEEENEENEN,;
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19.

18.2.

18.1.2 acquire and retain any qualification e s s e e e e e e EEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEN,;

18.1.3 not directly or indirectly receive or obtain any discount, rebate,
commissionorother s s e s (EEEEEEEEEEEEEEEN
EEEEEEEN)SEEEEEEEEEEEEEEEEEEEEEER
EEEENE, EEEN, EEEEEEEEEEEN,EEENEEEEEN
EEEEEEEEEEEEEEEEEENEEEEEENEN;

1814 notatanytme s e e e EEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEENNEEN;

18.1.5 fully acquaint yourself with, then, for yourself and so far as
possible foryourspouseand s s s m , SN EEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEENN,

[If at any time you believe it is necessary to take independent legal
adviceaS EEEEEEEEEEEEEEEEEEEEEEEEEENEEEEN
EEEEEEEEl EEEEEEEEEEEEEEEEEEEEEEEEETRm
s nnnnnnnnnnnnnnnnnn$[5,000 umnm
IIIIIIIIIIIIIIIIIIII.]

Other business or employment

19.1.

19.2.

19.3.

You must devote the wholeof your s s s s , s e e e e e e EEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEN.

You may notunderanycircumstanceSdOE s E EEEE EEEEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRN
EEEEEEEEEEEEER.

You may not do other work (even voluntary work), or engage in any
otherbusineSSE e EEEE EEEEEEEEEEEEEEEEENEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEN EEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEN.
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20.

21.

19.4.

You may not take or retain ownership of any interest in any business
whether or not competitive with the businessof s s s e s e e n , mm m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEE[S] Y e AR EEEEEEEEEEEE
EEEEEEEEEEEER.

Disciplinary and grievance procedures

20.1.

20.2.

20.3.

The Company's disciplinary and grievance procedures arfe s m s m m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEEEEEEEEEER.

The formal grievance procedure need not be your first step in bringing
OOUEEEEEEEEEEEEEEEEEEEN EEEEEEEEEEEHR
EEEEEEEEEEEEEEEEEEEEEEES EEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEREEER.

The law gives you both rights and obligations in respect of these
procedures.YounowagreetOa e E e N EEEEEE N EEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
, IHE I I EEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEERE.

Confidentiality

This paragraph is very important to our Company. You should read it carefully
andaSkllIIIIIIIIIIIIIIIIII.IIIIIIIIIIIIII

EEEEEEE NN  EEEEEEEEEEEEEEEEEEEE . EEEEEEETRm

21.1.

In this paragraph, "Confidential s s s s "s s e e s e EEEEEEEEE
EEEEEEEEN. EEESEEEEEENEEEEEEEEN:

21.1.1 informationaboutstaff, s e e e EEEEEEEEEEEEEEEN
EEEEEEEN;

21.1.2 ourbusinesses, methodSE e e EEEEEEEE N , EEEEEN
BN, EEEN, EEEEEEEEEENEN,
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21.2.

21.3.

21.4.

21.5.

21.1.3 information about suppliers agents distributors and customers;

21.1.4 information aboutthe Intellectia/ s s e e e EE EEEEE E EE
H-EEEEEEEEEEEEEEEEEEEEEEEENE.

"Intellectual Property" means "Intellectual Property s s s s s s s mm =
Al , EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEHR
EE N EEEEEEEEEEEEEEEEEEENEENR:

21.2.1 intellectualproperty s s s s s e e EEEEEEEEEEEEN
EEEEEEEEEEN;

21.2.2 patents, trademarks, unregistered marks, designs, copyrights,
EEEE EEEEEEEED  EEEN EEEE-EEEE EEEHN
EEEEEEEN EEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEE.

You now promise that you will:

23] EsEEEEEEEEEEEEEEEESEEEEEEEEEEEEEEN
EEEEEEEE(EEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEESEEEEEEEEEEEEEEEEENN
EEEEEEEER)

2132 E e EEEEEEEEEEEEEEEEEEEEEEEEEN,EEN
EEEEEEEEEEEEEEEEEEEEEENENEN.

You now promise that you will not :

214] seEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEE(EEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEN)EEEEEEEESEEEEEEEEEEEEER
EEEEEN;

2142 mEaEE, B EE N, EEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEENNER,;

2143 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEN BEEBR
EEE NN , EEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEER.

This paragraph does not apply to disclosure:

215 ] s e e EEEEEEEEEEEEEEEEEEEEEEEEEEENERN
EEEEEEEEEEEEEEEEEEESEEEEEEENEEEEEER
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22.

21.6.

2152 s e EEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER

2153 s e EEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEEEEEEEEEEEE.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEE|[S)EEEE,nm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN
EEEEEEEEEEEEEENEEEN.

New Intellectual Property

22.1.

22.2.

22.3.

You now agree that you will:

222] EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEN;

22227 EaEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEENN,

2223 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEN.
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23.

24.

25.

224, EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEESEEEEEEEEEEEEENR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN.

Bribery

IIIIIIIIIIII(IIIIIIIIIIIIIIII)IIIIIIII,I
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRN
,y IHEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
Al EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEER.

Garden leave

24 ], aEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEN . EEEEEETSR
EEEEN EEEEEEEEEEEEEEENR:

24.1.1 You will cease to carry out your duties.

2417 s aEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEENEN.

2413 s EEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEN EEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEN, EEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEN.

2414 s e EEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEEEEEEEEEENEN.

Termination of employment

25], EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE|[EEN
B EEEE EEEEEEEEEEEEEEEENEEE|(EEEEEEEER
EEEEEEN | EEEEEEEEEEEEEEEEEEEEEEEEENEEER

25,2, EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
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26.

OR

25.3.

25.4.

25.5.

EEEEEEEEEEEEEEEENEENER: [lemmm]
EEEEEEEEEEEEEEEN: [Semmm]

Arrangements during notice period

26.1.

26.2.

262.] mEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
(FEEEEEEEEEEEEEEN)

2622 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEN;

2623 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
AR REBSREREEREREENRERERERE
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27.

28.

Immediate termination

27.1.

27.2.

27.3.

27.4.

27.5.

27.6.

27.7.

27.8.

27.9.

27.10.

27.11.

27.12.

27.13.

EE NN EEEEEEEEEEEEEEEEEEEEEEENE EEEHRN
physical violence; or

serious bullying or harassment; or

deliberate damage to property; or

misuse of the Company’s property or name; or

bringing the Company into disrepute; or

A EEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEEDRN
EEEEEEEN EEEHN

serious infringement of health and safety rules; or
breach of confidentiality; or

Procedure after termination

28.1.
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28.2.

28.3.

261] mEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEN  EEEN

2812 EEEEEEEEEEEEEEEEEEEEEEEEENEEN,EEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEN EEEN

281, 3 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
‘EEEN

2814 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETER
EEEEEEEEEEEEEEENE EEEN

2815 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
AEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEDRN
EEEEEEEEEEEEEEEEEEEEEEENE EEEHR

28016 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEENEEEENENENN,

28,7 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
,y AN NN EEEEEEEEEEENE EEERN

If requested by the Company, you will:

262] EmEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEENENEN,;

2822 EEEEEEEEEEEEEEEEEEEEEEEEEENEN,EEHN
B, EEEEEEEEEEEEEEEEENENEN,EEEN

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEEEE  EEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEENEEEENEEEEEEEEENEEEEEEETR
AEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETRN
IIIIIIIII(IIIIIIIIIIIIIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
IIIIIIIIIIIIIIIIII).
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29.

28.4.

28.5.

28.6.

No competition

29.1.

29.2.

29.3.

29.4.

29.5.

IIIIIIIIIIIIIIIIIIIIIIIIIIII[IIII]II
AEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENR DN
EE N, EEE R , EEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRE
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
IIIIIIIIIIIII[IIII]IIIIIIIIIIIIIIIII
EEEEEENR.

IIIIIIIIIIIIIIIIIIIIIIIIIIII[IIII]II
EEEEEEEEEEEEEEEEEEEEEE EEEN EEEE EEEBHm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRmE
EEEEEEEEEEEEEEEEEEEENEEEENEEEENEEEEE BEETHN
EEEEEEEEEEEEEEEER.

IIIIIIIIIIIIIIIIIIIIIIIIIIII[IIII]II
EEEEEEEEEEEEEEEEEENEEEN EEEEEEEEEEEERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
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30.

31.

32.

IIIIIIIIIII[IIII]IIIIIIIIIIIIIIIIIII
EEEEN.

296, EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEN.

29.7/. EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN.

Reconstruction or Amalgamation

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEN-EEEEEEEEEEEEEEEEEEEER/N
EEEEEEEEEEER EEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRmR
EEEEEEEEEEEEEEEEEEEEEEEEEEENEEENEEEEEEEEEEDNmN
A EEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEERN
EEEEEEENEN.

Personal information protection

EEEEEEEEEEEEEEEEEEEEEnnnnnnnlO88 EEEEEEEE
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE(EN
EEEEEN, EEEEEEEEEEEEEEEEENEEN)EEEEEEEEEEEN
EEEN , EEEEEEEEEEEN|[EEEE/ EEEEEEEEEEEEEEEEN]|EN
EE N/ EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN.

Miscellaneous matters

32.]. EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENENER
EEEEEEEEEEEE , EEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEERE.

32,2, EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENNER
EEEEEEEEEEEEEENEEEEEEEEEEEEEENEEEEEEER
EEENE EEEEEEEENEEENE EEEEENEEEEEEEENEEENEN
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32.3.

32.4.

32.5.

32.6.

It shall be deemed to have been delivered:

EEEEEEEEEEEEEEEEEEEEEEEEEEENEENENER:
EEEE/2EEEEEEEEEENENR,;

EEEEEEEEEEEEEEEN-EEEEEEEEEEEEEEEEN
EEEEEEEEEEEESEEEEEEEEEEEEEEEEEEER
EEEN-EEEN EEEE’/EEEEEEEEEEEEEEEEN
EEEEEEN-EEEEEEEESEEEEEEEEEEEEEEEEN
EEN. [EEEEEEEEEEEEEEEEEEEEEEEEENENER
EEEEEEEN-EEEN EEEEEEEEEEEEEEEN, NN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEN
EEEEEnN]/

EEEEEEEN, EEEESESEEEEEEEEEEEEEEENEEEEN
EEEEEEEEEEEESEEEEEEEEEEESEEEEEEEEEEEER
E[EEEE ] EEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEESEEEEEEEEEEER
EEE(EEEE]|EEEN.
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Signed by [personal name] on behalf of [Company name] as its representative who
personally accepts liability for the proper authorisation by [Company name] to enter
into this agreement

Signed by:
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Schedule 1: Bonus system

Here explain the system, including:

to whom it applies;
what triggers the bonus payment;

how the payment is calculated;
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Explanatory notes:

Directors service agreement (employment contract)

General notes

It is sometimes thought that the office of director makes for a different sort of
contract of employment. That is a relic from the days before modern law.
Today, the obligationsofanemployer s s s e s e EEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEERN.

However, a director is likely to be in a better position to damage the business
of the company than most other employees, so you should not delete
provisions intended to protectthecompany, s s s s e s s EE EEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEERE.

The following materials contain the main legal sources to whichyou s s m m =
EEEEEEEEEENER.

Information pages concerning aspects of employment at:

http://www8.austlii.edu.au/cgi-bin/viewdb/au/leqgis/cth/consol act/fwa2009114/

For FWO information: https://www.fairwork.gov.au/

https://www.fairwork.gov.au/employee-entitlements/national-employment-
standards

Paragraph specific notes

Notes following the numbered paragraphs

1.

Definitions
We have no comment.
Entire understanding

This paragraph prevents a party from later saying he was relying on some
OtherdocumentorllIIIIIIIIIIIIIIIIII.

Start and continuity
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http://www8.austlii.edu.au/cgi-bin/viewdb/au/legis/cth/consol_act/fwa2009114/
https://www.fairwork.gov.au/
https://www.fairwork.gov.au/employee-entitlements/national-employment-standards
https://www.fairwork.gov.au/employee-entitlements/national-employment-standards

It may be necessary to calculate the period of employment for any of several
reasons. By statingitclearly, s s s s s s e s s e sssseEEnEN.

Job title and job description

A job title is not strictly required; a job description is. If the description is short,
it can be stated in the contract. If it is contained in another document, then
thatdocumentmusthb e s e e E E EEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEN.

We advise that for a director it is best to make the job description specific on

the question of exact responsibilities but otherwise general. For example, it is
not necessary to list all his statutory responsibilities. One areato cover m m m
EEEEEEEEEEEEE-EEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEENEN.

Provision for change is important. If it is not included in the contract, then any
attempt by you to change the placeortype s s s s s e e EEEEEEEEE N
EEEEEEEEEEEEEEE.

Place of work

The main purpose of this paragraph is to give the employer the right to move
the director around. If frequent moves maybe s m e m , s e e e e e EEE N
EEEEEEEEEEEEER.

Hours of work

Section 62 of the Fair Work Act 2009 states that the maximum working hours
for an employee is 38 hours. This does not mean that working hours can
nevereXCEEd38llll,IIIIllllllllllllllllllllll
EEEEEEEEENR.

We have drawn this paragraph so enable you to ask for working more hours
when it is required. You are advised to leave thisparagraph s s s s s s m m =
EEEEEEEEEEEEEEEEEEEEEEEEEEE.

Salary

Necessary provisions. The last enables deductions whichwould s s s s m m =
EEEENE.

Expenses
We have no comment.

Annual Leave
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10.

11.

Annual holiday entitlement is governed by Section 87 of the Fair Work Act
2009. The version provided in this contractisthe s s s e e e e e e E R B — =
EEEEEEEEENEN.

Because there are statutory requirements, we have worded the document for
compliance. If / when you edit this paragraph to provide more generous leave
provision, beware of accidentally reducing any part intended to benefit the
employee. Note in particular that holidays not taken may carry forward an
entittement to paymentinlieu afterthe s s e e e e e e e e EEEEE N . B O N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEN . EEEEEEEESR
EEEEEEEEENEN.

You may find more details at:

https://www.fairwork.gov.au/leave/annual-leave

Personal (Sick) leave
Thelawhasmerged s s e e EE EE EEEEEEEEEEEN:

= Sickleave:whenyourabsenCE s s e e EEEEEEEEEEEEEEER
EEEEEEER

= Carerleave: whenyourabsenceisdue s s e e EEEEEEEEEEEN
EEEEEEEEEEEEEEEE.

and the minimum entitlement is 10 days. This is the law - Section 96 of the m
eeeneeeEEEn?000 sEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEENEEEEEEEEENEEN.

Following this we have separated both types of leave dayS. s s s e e e mm =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm

Edit to your requirement.
Other absence

Under the law employees are entitled to different types of leave days. It is
goodideathat s s e EE EEE EEEEEEEEEEEEEEEEEEEEENENESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
n.

Good practice is to hand a personal copy to each new employee starter and
fomantaAin A e EEEEEEEEEEN . EEEEEEEEEEEENEENEN,EENN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

Youmayfinddetailsof dll s s e e e e e s e e s sse R EN:
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https://www.fairwork.gov.au/leave/annual-leave

12.

13.

14.

15.

16.

17.

https://www.fairwork.gov.au/leave

Superannuation

Your obligationasanemployeristomake s s s e e e EEEE EEEEEEEN
EEEEEEEEEEEEEEEEEE.

We have providedtwo options.By all s s s s s s s s s s s s EEEEEEER
EEEEEEEEEEEN.

Option1: Ifyouhaveselectedasupe/I s e EEEEEEEEEEEEEEEN
EEEEEEEENEEEEEEEEEEEEN.

Option 2:  If you do not already have a company selected super fund then
yOUIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
IIIIIIIIlIIIIIIIIIIIIIIIII/IIIIII
HE.

In either option your obligation to make contribution is fixed — 9.5% of the
Sa|aryllllIIIIIIII.Illllllllllllllllllllll
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

You may find more information at:
https://www.ato.gov.au/Individuals/Super/Getting-started/Employees/

Work outside Australia

This is optional. Another provision to enableyoutomove s s e e e e e m ®
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER.

Health insurance
This is optional.

If your company is covered under Medicare guaranteceby s s s e s e e m m
EEEEEEEEEEEEEEEEEEEEEEEEEE.

Liability insurance

We have no comment.

Company car

We have no comment.

Staff handbook and company policies

It is an excellent idea to have and maintain a comprehensive staff handbook.
Good practice is to hand a personal copytoeaCh e s s s e e e e e e e mm®
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https://www.fairwork.gov.au/leave
https://www.ato.gov.au/Individuals/Super/Getting-started/Employees/

18.

19.

20.

21.

For you to comply with some of these policies you need co-operation from
your staff. Indeed, co-operation in maintaining your health and safety policy is
crucial. We have therefore incorporated compliance intothiS s s s s s s s m =
EE . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
Al EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEE.

A staff handbook is a good place to keep them together and available. Your
health and safety policy and guide may be so large as to merit its own
separateboOK. GOOCE E EE E EE EEE EEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEElD EEEEEEEEEEEEEEED  EEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEERE.

Director’s responsibilities

There are many matters which you could include here if important to you. We
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEED EEEEEEEEEEEEEEEEEEEEEEEERm
IIIIIIIIIIIIIIIIIII/IIIIIIII.IIIIIIIIIII
EEEEEEEEEEEEEEEE R . EEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEER.

Other business or employment
Edit to your exact requirement
Disciplinary and grievance procedures

The employment legislation does not prescribe a specific dismissal / s s mm =
EEEEEEEEEEEEEEEEEEEEEEEEEEE EEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEREN.

ThisissetoutontheFarWork e s s e s e E N . EEEEEEEEEEEEENRN
EEEEEEEEEEEEEN,EEEEEEEESEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
m.

Confidentiality
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22.

23.

24,

25.

26.

27.

Because this provision is so important to most organisations, s s e e s s m =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
H. . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EE N EEEEEEEEEEEEEEEEEEEE.

New intellectual property

This is an area which may be irrelevant or may be essential immediately. m m
EEEEEEEEEN EEEEEEEEEEEEEEEEEEEEENEEEEEER
EEEE-EEEEEEEEEEEEEEEEEEEN EEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEN, EEEEEEEEEEEN ‘EEEEEEEEEEEN EEEEEEEEER
EEEEEEEEEN.

Bribery

It is good practice to make cleartoemployeeS e s s s e EEEEEEEEEEE
EEEEEEEEEEEEEEEEEEEN SN EEEEEEEEEEEEENN
EEEEEEEEEEEE NN EEEEEE NN EEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN.

Garden leave

If you need to enforce this provisionitislikelytO s s s s e e s e e e EEEE N
EEEEEEEEl EEEEEEEEEEEEEEEEEEEEEEEEEEEETERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEE R EEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEER.

Termination of employment

ThisandthenexXt s s e e EEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENN.

EdittoyoUrss s s . e eSS SESEEEEEESESEESEEEEEEN, ENEEN
EEEN:

http://www.fairwork.gov.au/termination/notice-periods/pages/default.aspx

Arrangements during notice period

When a director is under notice, the relationship sufferS, s s s s s s s s . = m
EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEHNm
EEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEEEEHNm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN.

Immediate termination
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http://www.fairwork.gov.au/termination/notice-periods/pages/default.aspx

28.

29.

30.

31.

32.

At Net Lawman we hate lists in legal documentS. s s s s e e e e e e EEE N
II,IIIIIIIIIIIIIIIIIIII“IIIIIIIIIIIIIIII
IIII”,IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEE.

Despite this precise list, it is still essential to investigate N e e e e e e e e &
EEEEEEEEElD EEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
H. . EEEEEEEEEEEEEEEEEEENR . EEEEEEEEEEEEEEENETRm
EEEEEEEEEEEEEEER.

Procedure after termination

Care should be taken in looking to future to consider what this director might
bedoinginamatter s s s s EEEEEEEEEEEEEEEEEEEEENENEN
EEEEEEEEEEEEEEEEEEEEEES EEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEED  EEEEEEEEEEEEEEEERm
EEEEEEEEEE EEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEE EEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN

No competition

Provisions against competition are contrary to national policy. To be effective
they must not be unreasonable. Reasonableness depends on the

circumstances. We cannot therefore saythai s s s s s s s s s s s s EEE =
EEEEEEEEEEEEEEEEEEENR . EEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm

Reconstruction or amalgamation
ThiSIIIIIIIIIIII.IIIIIIIIIIIIIIII.
Personal information protection
ThiSIIIIIIIIIIII.IIIIIIIIIIIIIIII.

Miscellaneous matters
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A number of technicallyimportant s s s e e e e EEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEENN
EEEEEEN.

End of notes

31 © Andrew Taylor and Net Lawman Ltd



