CA-EMPcon26

Employee commission agreement

Dated: [date]



This agreement is dated: [date]

The Company is: [company name] ("we / us")

The Company address is: [company address]

You are:

[employee name]

Your address is: [employee address]

The terms of the agreement are as follows:

1. Definitions

These definitions apply unlessthecontext s s e e e e e e e e EEEEE N

“Product” means any product which we offerforsale m m m m

“Territory” means the [territory].

“Price” | “Prices” meansthepricecsala e e e EEEEEEEEEE N

1.

“‘Net Sales Receipts” means the money receivablefora s s s e e mm =

2. The agreement

2.1.

2.2.

This agreement is supplementary to a contract of employment between
usdated[date]. s e EE EEE EEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
, IHEEEEEEEEEEEEEEENEE EEEEEEEEEEENR EBN
EEEEEEEEEN.

Each of us acknowledges that, in entering into this agreement, s m m m
EEEEEEEEEEEEEEENEEEEEEEEE EEEEEEEEEETR
EEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEE.
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2.3.

2.4.

2.5.

[Partoflyourjobb s s e e e e e e e EEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEN.

This agreementispersonaltoyou . s e e e EEEEEEEEEEEEEN
EEEEEE-EEEEEEEEEEEEEEEEEEEEEEEEEEENESR
HENE.

We remain at all times and in all circumstances in control of Products

Pricesandterms oftrade, allOf s e e e e e e e e e EEEEEEEEE®
EEEEEEEl EEEEEEEEENEED EEEEEEEEEEEEETRm

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRN
EEEEEEEEER.

Your general duties

You agree that you will:

3.1.

3.2.

3.3.

3.4.

3.5.

3.6.

3.7.

3.8.

Useyour s E E E EEEEEEEEEEEEEENEEEEENEEEEEEEER
u;

sell Products only on our standard terms and conditions; and s m m m =
EE N , EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEEEEEEEEEEEEEEEEEEED  EEEEEEEEENESR
EEEEEEEEEEEEEEEEEEENEDN,

not make or give any promise,warranty, s s s s s s s S EEEEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEENEN,

selltheProductson e e e e s e EEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEENEEEN,

cultivateandmaintain e e e E e EEEEEEEEEEEEEEEEEEN
EEEEEEEEEENEEEENEN;

complywithallapplicable s s s s s e s EEEEEEEEEEEEEEER
EEEEEEEEEEEEENENEN;

advise us when you become aware Of s s s s e e s EE EEEEEEE
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEENEN,;

referprospectveE s s e e e EE EEEEEEEEEEEEEEEEEEER
EEEEN;
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3.9.

not solicitor acceptordersfor s s s e e e e e EEEEEEEEEEEE
EEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEER
EEEEEEEN.

Commission payment procedure

41.

4.2.

4.3.

4.4.

4.5.

We shall pay commissiontoyouon Nei s s s s e e e s e EEEEE®
EEEEN [ EEEEEEEEEEEEEEEEE NN EEEEEEEEEER
EEEEEEEEEEEEEEEEENN]

TherateSE s e e e EEEEEEEEEEEEEEEEEEEEEEN].

Weshallsendbyemailan e s s s s s s s s s s s s Es EEEER
EEEEEEEEEEEEEESEEEEEEEESEEEEEEEENEEER
EEE.

Before the 10th day of each month, we willsendyoU s e e e e e m m &
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEERE.

Regardless of amount or circumstances, all commission payments are
pal’tOfyOUI'payllllIIIIIIIIIIIIIIIIIIIIIII
. EEE R EEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEED EEEEEENESR
EEEEEEEEEEEEEEEEEEEENE.

No competition

You agree that you will not:

5.1.

5.2.

IIII[IIII]IIIIIIIIIIIIIIIIIIIIIIIIII
EEEEEEEEEER  EEEEEEEEEEEEEEEEEEEEEEEETER
EEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEETSRm
EEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEETSm
III[IIII]IIIIIIIIIIIIIIIIIIIIIIII.III
EEEEEEEEEEEEEEEEEEEEEEEEE EEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRmE
EEEEEEEEEEEEEEEEEEEEEEEEEEENEEE . EEEEEHR
EEEEEEEEEEEEEEEEEEEEEEE.

IIII[IIII]IIIIIIIIIIIIIIIIIIII,IIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE.BE
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5.3.

IIII[IIII]IIIIIIIIIIIIIIIIIIII,IIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
Al , EEEEEEEEEEEEEEEEEEEEEEEEEEEE EEEHmR
IIIIIIIIIIIIIIII[IIII]IIIIIIIIIIIIII
EEEEEEEEERE.

Termination

6.1.

6.2.

6.3.

6.4.

6.5.

6.6.

EEEEEEEEEEEE e EEEEEEEEEEEEER $[
EEEE]|

EssEEseEEEEn 2 ennnennnnnn $[mmm

m ]

EEEEEEEEEEEE 2 EEEEEEEEEEEEEENER $
EEEE]

EEEEEEEE e EEEEEEEEEER S [mmmnm]

Miscellaneous matters

71.
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7.2.

7.3.

7.4.

7.5.

7.6.

It shall be deemed to have been delivered:

EEEEEEEEEEEEEEEEEEEEEEEEEEENEEENEN:
EEEN /2 EEEEEEEEEENN;

EEEEEEEEEEEEEEEN-EEEEEEEEEEEEENEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEN
EEEE-EEEN . EEEE2/ EEEEEEEEEEEEEEENEEN
EEEEEEE-EEEEEEEEEEEEEEEEEEEEEEEEN
EEN. [ EEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEN-EEEN EEEEEEEEEEEEEEEN, NN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEN]
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7.7. EEEEEEEE  EEEEEEEEEEEEEEENEEEEEEEEEEESR
IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII[II
II]IIIIIIIIIIIIIIIIIIIIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER.

Signed by [personal name], duly authorised for us:

Signed by you:
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Schedule 1: Commission rates

[MEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEN]
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Explanatory notes:

Employee commission agreement

Paragraph specific notes

Notes following the numbered paragraphs

1.

Definitions

We know nothing about your business, so we cannot provide you with defined
terms which precisely describe what you sell. By all means, use the find/ m m m
EEEEEEEEEENEEEEENEEEEEEEEEEEEEEEEEE.

You should first decide on the contents of the document, then return to check
what definitions are needed and whethertheyreally s s s s s s s s e mmm
E B EEEEEEEEEEEEEEEE.

The agreement

It is important to establish the relationship between the contract of
employment and this agreement. We have assumed that the contract of
employment is well drawn and contains all the legal requirements in addition =
IIIIIIIIIIIIIIIIIII(IIIIIIIIIIIIIIIIIII
EEEEEN)

This paragraph prevents a party from later saying he was relying on some
otherdocumentorweb s e e EEEEEEEEEEEEEEEEN EEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
HE.

Your general duties

The terms of appointment are very important. Agree all s s s s s s s e n m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Regulatory approvals are generally the prime responsibility of the employer.
However, the person on the ground locally may be far better placed to deal
withlocalbureaucracy. {f s s e e e EEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEE EEEEEEEEEEEE . EEEHN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEE.

The employee has been given the obligation to keep up with new law relating
to the products. Different jurisdictions take different views as to the
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importance of consumer protectionlaws. s s s s s e e e EEEEEEEEE R
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEN  EEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEN.

This may bethe bestplacetoadd s s s e EEEEEEEEEEEEEEEEESR
EEEEEEEEEN.

4. Commission payment procedure

We have provided a set of terns. Change themasyouneed, s s s mmmm =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
u.

5. No competition

Often called “covenants inrestraintoftrade”’. s s e e e e e e EEEEEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEE . EEEN EEEEEHRm
El , EEEEEEEEEEEEEEEEEEEEEEED EEEEEEEEEEERm
EEEEEEEEEEER.

6. Termination

The termination notice periods willreflect e s s e s s e e e e e e EEEEE N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEED EEEEEEER
EEEEEEEEEEEEEEEEEEEEEEER.

7. Miscellaneous matters

A number of special points. We have identified each of these as s s m e mm m
EEEEEEEE EEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEl , EEEEEEEEEEEEEEES EEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEE EEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETERm

Schedule 1 Commission rates

To be completed to provide the appropriate information.

End of notes
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