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Children's nanny contract: live in as employee
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This contract is dated:
We are your employers:

Our home and the main

Location of your work is:

You are:
Your home address
[Parents address] is:

The Children are:

The contract terms are:

1. Start of contract

[date]
[names of both parents]

[full postal address] (" our house”)

[employee name]

[employee address]

[names and ages or dates of birth]

1.1. In agreeing this contract, we have relied on certain documents and
information you have provided to us. If we discover that any of that
information is inaccurate, youwilbeine e s s e e e e e e e EEEE N
EEEEEEEEEEEEEEEEEEEEEEEE . EEEEEEEEEETR

1.1.1  Yourcurriculum vitae /resume, senttfO s e e e e e e [mEm

m];

1.1.2 certificates of education showing school and [university / other]
gualifications and in particular that you [are registered on m m m
IIIIIIIIIIIII/IIIIIIIIIIIIIIIIII

EEEEEN]

1.1.3 your statement that you have qualified asa [nanny| s s s m m =
EEEEEE[EEEEN]

1.1.4 your driving licence.

1.2. Your employmentwithusstartS/ sssss e [ mmm].

1.3. Previous employment with [name of employer] from [date] to [date]
countfSaS E e EEEEEEEEEEEEEEESEEEEEEEEEEENER

EEEEEN.]
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Trial period

2.1.

2.2.

2.3.

Your employment is subject to a trial period of [3] months. If at the end
ofthattmewe aléE a e E EEEEEEEEEEEEEEEEEEEEENNNR
EEEEEEEEEEEEEEEEEEEEEER.

If during or at the end of your trial period we are dissatisfied with your
work we may terminate your employment by [one] week’s notice. If you
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEE.

We reserve the rightto extend thetrial s s s s s e s s e e EEEEEE

Instructions and liaison

3.1.

3.2.

3.3.

OR

3.4.

3.5.

Aninstructionorrequestmaybegiven e s e e e e EEEEEEEEE N

When you deal with either of us, you should first deal with [first parent].
fhe/sheiSaEmEEEEEEEEEEEEE N, EEEEEEEEEEEN(RN
EEEEEEN]

When both parents are unavailable in an emergency, you may contact
[name], who is a grand parent of the Children e s s s [es e e m | mm =
EEEEEEEEEEEEEEEEN|[EEEEEEEN]

When you deal with either of us, you may not assume that one parent
has told the other what has been said. Nevertheless, you are not
expected to keep either parent informed ofwhat s s s s e e e e m =
EEEEEEEEl EEEEEEEEEEEEEEEEEEEEEEEEETERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEE.

You should not contact [parentname]atwork s s s s e e e e e EEE N
EEEEERENR.

Job title and job description

4.1.

Your job title is [job title]
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4.2.

4.3.

4.4.

Your detailed job description is set out [below / in the schedule to this
agreement. Howevel, s s e E E E EEEEEEEEEEEEEEEENEN
EEEEEEENR:

4.2.1 take general care of the Children, ensuring, always as the first
consideration, that s e e EEEEEEEEEEEEEEEEEEN
EEEEEEEEENR;

422 wake,waSsh, s e e EEEEEEEEEEEEEEEN EEEN
EEEEEEEEEENNENR,;

423 takethe m e e E EEEEEEEEEEEEEEEEEEEEEEN
EEEER;

4.2.4 provide entertainmentforthe s s s , e EEEEEEEEER
EEEEESEEEEEEEEEEEEEEN,;

425 washand e e s e EEEEEEEEEEEEEEEEEEEEENR
EEEEEN,

4.2.6 supervise the Children'spartieSeE s s s e e s e e EEEEE R
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
u,

4.2.7 provide prompt attentionto any accident s s s s e e e mm ®
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEENERN,

4.2.8 such other tasks which are generally included inthe m m m m
II']al"lnylIIIIIIIIIIIIIIIIIIIIIIIIIII
,y IHE I EEEEEEEEEEEEEEEEEEEEEEEEEENEHRm
EEEEEEEEEEEEEEEEE.

You now agree that we may change your job description or ask you to
do differentwork ofasimilarstatUS E s e e e e E e EEEEEEEE . &
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEN EEEEEEEEEEEE  EEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEEEEEEREEER.

Yourdutyistoperformss s s s e s s S EEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEN.
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Place of work

5.1.

5.2.

You agree that the job contracted in this document can be done only
onconditonthatyoOUsE s S EEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSRm
EEEEEEEEEEEEEEE.

We reservetherighttomove s s s e s e EEEEEEEEEEEEEN|
50 s EEEEEEEEEEEEEEEEEEEEEEEENEEENENN.

Hours of work

6.1.

OR

6.2.

6.3.

6.4.

6.5.

6.6.

6.7.

Your normal hoursofworkare [8 . 00 s m e e e e e w6 .30 mmmnm
EEEEEEEEEEN| EEEEEEEEENEEN.

Your normal hours of work are [hours] including not morethan [m m m =
| EEEEEEEEEEEEEEEEEN EEEN,EEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEE|24theses26th
sssnsEenldiSieemeEmEE2ndemmn]

Youarenotrequired e e s e EEEEEEEE ([EEEEEEEEEENEEN
EEEEEEEEEEEEEEEEEEEN]

[You may be required to work additional time not exceeding [8 | m m m =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
. A EEEEEEEEEEEEEEEEEEEEEEEEEEEEEERmN
IIIIIIIIIIIIIIIIIIIII.]

Whenever we are absent from the house, or otherwise when e s m m m
EEl , EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
IIIIIIIIIIIIIIIIIIIIIIII/IIIIIIIIIII
EEEEEEEEEEEER.

You are entitled to the following [unpaid] breaksiNn e e e e E e E E E =
EEEEEE [ EEEEEEEEEEEEEEEN| EEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENNEN
EEEEN.

The Working Time Regulations of 1998 impose an obligation on
employers to ensure that employees do not work more than an
averageof48----l-------.----------------
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EEEEEEEEEEEEEE NN  EEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEN4 S EEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEER . EEEEEEEEEEEEEEETSR
EEEE-EEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRmR
EEEEN.

6.8. Youwillberequiredtocomplywith e s s e e s e s e sEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEENEN.

Salary

7.1. Your salary is £ [00000] per annum payable in equal monthly m = m = |
EEEEEEEEEEEE | eEEEEEEE2Sthe e EEEEEEEEESE
EE N, EEEEEEEEEEEE2StheeEEEEEEEEEEEEERESR
BN, EEEEEEEEEEEEEEENN.

7.2. Ifyouarerequiredtowork additional s s s s e e e e e e EEEEEEE
EEN, S EEEEEEEEEESEEEEEEEEEEEEEEEEEEER
[mmmm]

73. Wedonotofferyo0Us s s s s EEESEEEN EEEESEEEEEEEEEN
EEEEEEEEEEEESEEEEEEEEENEN.

Expenses

8.1. Wewillprovideacashfund (‘sm e’ ) s s eeessssssEEEE®m
EEEEEEEEEEEESEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEENEN.

8.2. Ifitisatanytimenecessaryfor s s e e e EEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEN EEEEEEESEEEEEEEEEEN
EEEEEEEEEENEEN.

83. YoumustalwaySE e EEEEE N, EEEEEEEEEENEEEEEEEER
EEEEEEEEEN.

84, ExamplesofexpenseS e ms s e e e E S EEEEEEEEEEEEEEEN

841 TopUPEEEEEEEEEEEEEEEEEEEN, EEEEEER
m;

8.4.2 necessary snacks and drinks when away from home,;
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10.

8.4.3 transport by bus and Tube;

844 fuelforEm EEEEEEEEEEEEEEEEEEEEEEEENR

Use of car

9.1.

9.2.

9.3.

The [Fiesta]andthe[Range Rovel| s e e e e e e EEEEEEEEEEN
EEEEEN EEEEEEEEEEEEEEEE [ EEEEEEEE]|EEEN
EEEEEEEEEEEN.

Youmayusethesm e s e e EEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEN.

Youwarrantthatyouholdaful, s s s s e e s s s EsE s EEEEEEE
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEENN.

Leave for holidays and other reasons

10.1.

10.2.

10.3.

10.4.

In this paragraph we referto holidayS, s s s s e s e e e e e EEEE =N
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEERNR.

Your entitlement to leave for holidays and allother s s s m m m m m [ 20
-EEEE | EEEEEEEEEEEE | EEEE|EEEEEEEE/ EEEN
EEEEEEEEEEEEEENEN.

Your entitlement to holiday pay has been calculated to include 5
workingdaysgenera/ s s s e e e e EEEEE EEEEEEEEEEEEN
AN EEEEEEEEEEEEEEEEEEEEEEEEEEENE EERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSRm
IIIIIIIII25IIIIIIIIIIII.

Our holiday year runs from January 1 to December 31. Your
entittement to leave daysiscalculatedoON e s e e e e e EEEE N . B B
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
HE.
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11.

10.5.

10.6.

10.7.

10.8.

10.9.

10.10.

We ask you to agreethe datesofyour s s s s s s s mmmmn[28 ] =
EEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEN
EEEEEEEEEEEEEEEEEEN.

Holidays you take for religiousreasonS s s e s e EEEEE EEEEE N
EEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEN
EEEEEEEN.

Adaysholidaypayfor s s s s e e e e EEEEEEEEEEEEEEER
1/260th e e e e EEEEEEEEEEEE.

Youwillbeentittedtocarry s s s s s s s s s EEEEEEEEEEEEN
EEEEEEEEEEEESEEEEEEEEEEEEEEEEEEEEEN.

If either of us terminates your employment by notice, then any holiday
entittement which will have accrued atthedatce s s e e e e e e e m E W
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE . EERN
EEEEEEEEEEEEEEEEEEEEE  EEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEE  EEEEEEEEEEEEEEENESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSRm
EEEEEEEEEEN.

During the first three months of employment we request that you do not
takellllllll,Illlllllllllllllllll.IIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEENETR
EEEEEEEEERERER.

Sickness or other absence and sick pay

11.1.

11.2.

The regulations for statutory sick pay vary fromtimetO s s mm . mm m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEENE.

If you are unexpectedly absent from work for any reason you must
inform us of the reason for your absence and likely duraton s m s m m m
EEEEEEEEEEEEEEEEEEEEEEEEEDE . EEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEENETR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEN EEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEENE.
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11.3.

11.4.

11.5.

11.6.

OR

11.7.

11.8.

11.9.

If you are absent from work due to sickness or injury for more than
three days (including weekends) you must provide us with a medical m
EE Nl EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEE N EEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
. EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER.

Immediately on your return to work, you must complete a self-
certification form statingthe s s s e e EEEEEEEEEEEEEEEE
EEEEEEEEEEN, EESEEEEEEEEEEEEEEEEEEEEEN
-EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEESEEEEEEEEN . EEEEEEEEEEEEER
EEEEEEEEEEEEEN.

You agree at any time we ask, whether or not you are absent from
work, to undergo whatever medical examinations we believe are m m m
I(IIIIIIIIIIII)IIIIIIIIIIIIIIIIIIIII
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENESR
EEEEEEEEEEEEEEEEEEE  EEEEEEEEEEEEEENESRm
EEEl , EEEEEEEEEEEE  EEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETR
EEEEEEEEEEEEER.

Provided you have complied with the general terms relating to sickness
absence referredtoabove,youwill s s e e e e e e EEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
IIIIIIIIIIIIIIIIII[IIII]IIIIIIIIIIII
EEEEEEEEEEEEEEEEEEENR . EEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEE.

Wedoesnotmakeany s s s s e s eSS EEEESEEEEEEEEEER
EEEEEEEEEEEN, SEEEEEEEEEEEEENN.

Payments of sick pay include statutory sick pay and will be reduced by
anystatesickneSSE s e EEEEEEEEEEEEEEEEEEEENEEER
E . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEn, 3‘aeEEE e e EEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

In any case where you have a claim in law for compensation against a
third party in respect of circumstancescausingyOU s s e e e e EE E &
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
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12.

13.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
IIIIIIIIII.[IIIIIIIIIIIIIIIIIIIIIIII
IIIIIIIIIIIIIIIIIIIIIIIIIIII.]

Work outside the United Kingdom

12.1.

12.2.

12.3.

12.4.

12.5.

YouagreethatwemayrequireyOUE E e E EE EEEEEEEEEEEN
IIIIIIIIIIIIIIIIIIIIIIIIIIIIII[IIII]
EEENE.

You agreetoco-operateandasSiSi s s s s e EEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEENEEN.

You confimthatyouknowofnO e e e e EEE EEEEEEEEEEEE
EEEEEEEEEEEESEEEEEEEEEEEEEEEE[EEEE.. ]

You know of noreasonwhy travel s s s s e e e e e e EEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEER.

WemaymakespeCial s e s e s e e SN EESEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEN.

Other business or employment

13.1.

13.2.

13.3.

You mustdevotethewholeOf e e e e e EE S  EEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEN.

Youmay notunderanycircumstancCeS E s e e E EEEEE EEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEE.

You may not do other work (even voluntary work), or engage in any
otherbusineSSE e EEEEEEEEEEEEEEEEEEEEEEENEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRN
EEEEEEEEEEEEEEEEEEEN . EEEEEEEEEEEEENETSRm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEER.
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14. Confidentiality

14.1. In this paragraph:

& )

‘ b}
EEER EEEEEEEEEEEEEEEEEEESR

2018 .

¢ ”.
EEEE . EEEEEEEEEEEEEEEN EEEEHR
EEEEEEEEEEEEEEEEEEEEETR

H , EEEEEEEEEEEEEEEEN.

“* b}

EEEEEEERN EEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEE , EEEEEEEEEENETHE
EEEEEEEENR.

It includes:
any information about the Children;

142 s EEEEEEEEEEEEEEEEEEEEEEEEEEENEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEENERNR:

142] meEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEN, EEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEN;

1422 suEEEEEEEEEEEEEN, EEEEEEEN, EENEEEER
EE-EEEEEEEN EEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEN EEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEN.

143, s e EEEEEEEEEEEEEEEEEEEEEEEEEENEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENR
EEENE, EEEE EEEEEEEENEEENEEENEEENEENN.

144, smeEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
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15.

14.5.

14.6.

14.7.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEEEEEEEDN , EEEEEEEEEEEEEEEEEER
H, Il EE NN  EEEEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEENR EEEEEEEEEEEEEEEEEEEEEEETSR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEniSEnm
HE.

EEEEEEEEEEEEEEEEEEEEENEENE EEEEEEEEEESR
IIlIlIlIIIIII[IIII]IIIIIIIIIIII.

Disciplinary and grievance procedures

15.1.

15.2.

15.3.

EEEEEEEEEEEESEEEEEEEEEESEEEEEEEEEEENER
EEEEEEEEEEEESEEEEEESEEESEEEEEEEEEEENER
EEEEEEEEEEEN, s nnn ("emmEm")

16. Notice of termination of employment
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16.1.

OR

16.2.

AND

16.3.

16.4.

16.5.

During your trial period: one week;

During your first weeks employment: none;

After four week’s employment: one week;

EEEEEEEEEEEEEENEE EEEEEEEEEEEEEEEEEER
IIIIIIIIIIIII,IIIIIIIIIIIIIIII12....;

17. Arrangements during notice period

17.1.

17.2.

172.] mEaEEEEEEEEEEEEEEEENEEESEEEEEEEEENR
(-esEEEEEEEEEEEEER)

1722 s EEEEEEEEEEEEEEEEEEESEEEEEEENEENEN
EEEEEENEN,

18. Procedure after termination

[IlIIIIIIIIIIIIllllllllllllllllll]

18.1.

181.] mEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEEEEEEEEEENEN EEERN
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19.

18.2.

18.3.

1812 s EEEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESRm
EEEEEEEEEEEEEEENE EEEHN

181.3 e EEEEEEEEEEEEEEEEEEEEEEEEEEENER
EEEEEEEEEEEEEEEEEEEEEEEE EEEEEETERm
EEEEEEEEN  EEEEEEEEEEEEEENEENE EEER

Summary termination

EE . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEN:
19.1. EEEE EEEEEEEEEEEEEEEEEEEEEEENE EEEBN

19.2.

19.3.

19.4.

19.5.

19.6.

19.7.

19.8.

19.9.

19.10.

physical violence; or

bullying or harassment; or
deliberate damage to property; or
serious insubordination; or

misuse of ours property or name; or
bringing us into disrepute; or
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20.

19.11. serious infringement of health and safety rules; or
19.12. breach of confidentiality; or

199 3. s e EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEENE EEEN

1914 s e e e EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEENEEEEEEEEEEEENEENEEEEEEER
EEEEEEENEEEN

19.]5. s e e E EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEENEN.

Miscellaneous matters

200, EEEEEEEEEEEEEEEEEEEEEEESEEEEENEEEEEEEER
EEEEEEEEEEEN,  EEEEEENEEEEEEENEEEEEEENEER
EEEEEEEEENEEEEEENN.

2002 EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEN, EEEEEEEEEEEN EEEEEEEEEEEEEEEEENEN
EEEEEEEEEEEEEEEEEN EEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEN EEEEEEEEEEEN, EEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEN.

203, EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEN EEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN.

204, sEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
[72 ] aeeeeeeeeeEEEEEE |24 ]| s EEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEN.
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205, SN EEEEEEEEEEEEEEEEEEEEEEEEEEEEENEENEEEN
EEEEEEEEEEEEEEEEEEEN (EEEEEEEEEEEEENEER
)eeEn1999 /s (EEEEEEEEEEEEEEEN)(EEEN)
menm20l70remmnm.

206 EEEEEEEE , EEEEEEEEEEEEEEEEEEEEEEENEEER
EEEEEEEEEEEEEEEEEEEEEEEEN|[EEEEEEENEEEN
EE/EEEN/ EEEEEEEN | EEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEN.

Signed by [both names in full]

Signed by you to confirm you agree to all the terms:

Witness to your signature:
Name:

Address:
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Explanatory notes:

Children's nanny contract: live in as employee

General notes

1.

The following materials contain the main legal sources towhichyoUm s m m =
EEEEEEEEEENEER.

Free information pages concerning aspects of employment at:

http://www.netlawman.co.uk/infolist/employment.php

For ACAS information:

http://www.acas.org.uk/index.aspx?articleid=1390

Employment Act 2008:

http://www.legislation.gov.uk/ukpga/2008/24/contents

UK employment law is contained largely in the Employment Act 2008.
However, if you are unfortunate enough to be attending a tribunal, an award
will be increased, sometimes substantially., if you have failed to comply with m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
, AN N EENENNN:

SCHEDULE A2 Tribunal jurisdictions to which section 207A of the
Trade Union and Labour Relations (s e e s ) s e e w1992 (“mmmm”

Section 2 of the Equal Pay Act 1970 ©. 4]1) (s e e e e m m m).

Section 63 of the Sex Discrimination Act 1975 ©. 65) (discriminaton e m m m m
EEEEEEEEEEN)

Section 54 of the Race Relations Act 1976 ©. 74) (discriminaton e s m m m m
EEEEEEEEEN)

Section 145A of the TULRA (inducements relatingtounon e s s s s e s m m
EEE)

Section 145B of the TULRA (inducementsrelatin e s s s s s s s s mm m)

Section 146 of the TULRA (detriment in relation to union membership and
activities) Paragraph 156 of Schedule AltothisACt (s e e e e e e e EEE®
IIIIIIIIIIIIIIII).
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http://www.netlawman.co.uk/infolist/employment.php
http://www.acas.org.uk/index.aspx?articleid=1390
http://www.legislation.gov.uk/ukpga/2008/24/contents

Section 17A of the Disability Discrimination Act 1995 ©. 50) (discrimination =
IIIIIIIIIIIIIII).

Section 23 of the Employment Rights Act 1996 ©. 18) (s s s s e e EE EEE N
EEEE)

Section 48 of that Act (detriment e e e e m mm m).
Section 111 of that Act (unfair dismissal).
Section 163 of that Act (redundancy payments).

Section 24 of the National Minimum Wage Act 1998 ©. 39) (detrimentin m m m
IIIIIIIIIIIIIIIII).

The Employment Tribunal Extension of Jurisdiction (England and Wales)
Order1994(S11994/1623) (e e e e E EEEEEEEEEEEEEEEEEN)

OR

The Employment Tribunal Extension of Jurisdiction (Scotland) Order 1994 (Sl
1994/1624) (s e e e EEEEEEEEEEEN)

Regulation 30 of the Working Time Regulations 1998 (SI 1998/1833) (a m m =
EEEEEEERN)

Regulation 32 of the Transnational Information and Consultation of
Employees Regulations 1999 (S11999/3323) (s s e e e e e e R EEEEEE N
EEEEEEEN)

Regulation 28 of the Employment Equality (Sexual Orientation) Regulations
2003(SI2003/1660) (s e e EEEEEEEEEEEEEEEN)

Regulation 28 of the Employment Equality (Religion or Belief) Regulations
2003 (mwmwm2003/1661 ) (e EEEEEEEEEEEEEEEENNEN)

Regulation 45 of the European Public Limited-Liability Winterbournes
Regulations 2004 (m m m w2004 /2326 ) (e e e e e EEEEN).

Regulation 33 of the Information and Consultation of Employees Regulations
2004 (mmmm2004/3426 ) (e e e e e EEEEEN).

Paragraph 8 of the Schedule to the Occupational and Personal Pension
Schemes (Consultation by EmployerSs s s s s s s s s s m mm ) s m = m 2006 (
eenm2006/349 ) (e EEEEEEEN)

Regulation 36 of the Employment Equality (Age) Regulations 2006 (= = = =
2006/103]1 ) (e e EEEEEEEEEEEEEEENEN)

17 © Andrew Taylor and Net Lawman Ltd



Regulation 34 of the European Cooperative Society (Involvement of
Employees) Regulations 2006 (m m m m 2006 /2059 ) (s e e e e e e EEEE
IIIIIIIIIIIIIIIIIIIIIIIIIIII).

Regulation 17 of the Cross-border Railway Services (Working Time) s mm m
2008 (mmmm2008/1660 ) (e e EEEEEEEEN).

Employers employing fewer than 20 people are no longer exempt from the
bulk of the employment protection legislation. The provisions relating to m m m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEE BEEER
EEEEEEEN.

The requirement set out in the Employment Act 2002, for provision of written
terms, including detailed grievance and disciplinary procedures, iSa s s m m
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESNm
III,IIIIIIIIIIllllllIIIIIIIIIIIIZIIIIII
EEEEEEEEEN.

Paragraph specific notes:

Notes numbering refers to paragraph numbers.

1.

Start of contract

By specifying what you have relied on, you strengthen e s s s s s s e e mm =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERE.

Trial period

A trial period has been provided. References to this may be deleted if not

required. An employee has the same right during a trial pericdd aS e s s m m m
EEEEEEEEEN EE NN  EEEEEEEEEEEEEEEEEEEEEEEEmE
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEm

E‘EEEEEEEEEEEEEEEEEEER’
Instructions and liaison

This is an area where misunderstandings often arise, leading to your s m m m
EEEEEEEEEEEEEEEE . EEEEEEEEEEEEEEEEEEEEERm
EEEEREN.

Job title and job description

A job title is not strictly required; a job description is. Here we have provided a
long menu to give you ideas of what could be included. You may decide to
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10.

abbreviate s s s s e EEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN
EEEEEEEEEEEEEEEEEEEN. EEEEEEEEEEENEEEEEEN
EEEEEEEEEEEEEEEEEEEENEEEEEEEEEN.

Place of work

The main purpose of this paragraph is to give the employer the right to move
theemploycE s s EEEEEEEEEEEEEN EEENEEEEEEEEEENER
EEEEEEEElD EEEEEEEEEEEEEEEEEEEEEEER.

Hours of work

It is in the nature of a nanny contract that every parent wants something
slightly different. Our advice is simply to think through what you want and
makesure i s e EEEEE N EEEEEEEEEEEEEEEEENEEEEEENNN
EEEEEEEEEEEEEEEEEEEEEEEEEEEN EEEEEEEEESR
EEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEEEENERm
EEEEEEEEENER.

Compliance with the Working Time Regulations is important. As drawn, it
takes advantage of the voluntary opt out provision - butthatdoeS s s e s m =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEENR . EEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEm
EEEEEEEEEEEEEEEEE.

Salary

It is necessary as a matter of law to specify exactywhat s s e s s e e s mmm
EEEEEEEEEEEEEEEEEEEE EEEEEEEEEEEEEEEE.

ThelastsubparagraphenableSeE s e e e EEEEEEEEEEEEEEEEER
..

Expenses
We have no comment
Use of car

ltisagoodidecam e EEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEN EEEESEEEEEEEEEENEEEEEEEEEEEN.

Leave for holidays and other reasons

Holiday entitlement is governed by the Working Time Regulations 1998 and
recent case law. The version provided in this contract is the minimum
employee entittementandisconsiderably s s s s s s s s e s s e EEEE®
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11.

12.

13.

14.

15.

16.

EEEEEEEEEEEEEEEEEEEEEEEEEEEEEN . EENEEEN . EEEHm
EEEEEEEEEEEEEEEN  EEEEEEEEEEEEEEEEEEEEESR
EEEEEN . EEEN/ EEEEEEEEEEEEEEEEEEEENEEEEEEER
EEEEEEEEEEEEEEEE  EEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEENR EEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEENEEEEEEEEEEEEEEEEEENERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEN . EEEER
EEEEEEEEEEEEEEEEEEEEEEEEEENE . EEEEEEEEEER
EEEEEEEEN.

Sickness or other absence and sick pay

EdittoyoUr s s s s eSS S SEESEEEEEESEESEESESEESEESEENENENEN
EEEEEEEEEEEEEENN.

Work outside the UK

Another provision to enable you to move the employece s s s e e e e e mm m
EEEEEEEEEEEEEEEEEEEEEEEEEEEENR . EEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEE EERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Other business or employment
EdittOlIlllllllllllllIllllllllllllllll.
Confidentiality

In dealing with children, this is very important indeed. This paragraph = m m =
EEEEEEEN EEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEm
EE R EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE EEERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEm
EEEEEN.

We suggest you leave it unchanged.
Disciplinary and grievance procedures

Net Lawman has provided a very elegant, step-by-step approach to these m m
EEEEEEEEEEEEEE  EEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEE EEEEEEEEEEEEEEEEEEEEEEEEEHRm
EEEEEN . EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EE Il , EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Notice of termination
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17.

18.

19.

20.

ThestatutoryproviSONS e s s s s e E S . EEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEN.

Arrangements during notice period

When an employee is under notice, the relationship suffers, s s s s s m m m .
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEESR
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEE.

Procedure after termination

Care should be taken in looking to future to consider what this employee

mightbedoingina s s s s e EEEEEEEEEEEEEEEEEEEEENEN
EEEEEEEEEEEESEEEEEEEEEN . EEEESEEEEEEEEEN
EEEEEEEEEEEESEEEEEEEN, EENEEESEEEEEEEEER
EEEEEEEEEEN EESEESEEESEEEEEESEEEEEEEEEER
EEEEEEEEN . EEEESEEESEEESEEEEEESEEEEEEEEEER
EEEEESEEEEEESEEEEEESEEEEEEEEEEEEEENEN.

Summary termination

Forananny,thiSeE s s s s s eSS EEEEEEN EEESEEEEEEEEEEEN
EEEEEEEEEN, EEEEEEEEEEEEEEEEEEEEEEEN.

At Net Lawman we hate listsin legaldocumentS. s s s s s s e e e EEEE N
BN, S EEEEEEEEEEEEEEEEEEE ‘S EEEEEEEEEEEEENE

b}
A NN EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEENm
AN EEEEEEEEEEEEEER.

Despite this precise list, it is still essential to investigate. It is important that
youareableto-------------------------------
EEEE N EEEEEEEEEEEEEEEEEEER EEEEEEEEEEEETRE
EEEEEEEEEEEEEEEEEE . EEEEEEEEEEEEEEEEEERm
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEENEEEN EEEER
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERN
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEm
EEEEEEEEEEEER.

Miscellaneous matters

A number of technicallyimportant s s s e e e e EEEEEEEEEEEEEER
EEEEEEEEEEEESEEEEEEEEESEEEEEEEEEEEEEEEEEN
EEEEEEN.
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Rightsof ThirdPartieSACt - s s s s e EEEEEEEEEEEEEEEEEEEEN
EEE EEEEEEEEEEEEEEEESEEEEEEEEEEEEEEEEEEN
EEEEEEEEN.

Contract signature - a witness to the employee’s signature is not essential, s m m =
EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEETRm
EEEEEEEEEEEEEEEEEE . EEEEEEEEEEEEEEEEEEEEEEER
,y IHE I I EEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEEERmR
EEEEEEEEEN.

End of notes
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